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The institutional structure of the labour market and the contradictory role of the state prevailing in the economy
and particularly in the labour sphere identified the need to consider the institutional functioning of the labour market
in Ukraine. The article deals with the institutional environment as a system of constraints that determine the devel-
opment of adaptive mechanisms of the labour market, the formation and functioning of labour market institutions.
The basic functions performed by labour market institutions are examined; the role of informal elements of the insti-
tutional support of the labour market is determined. It is proved that improving the efficiency of requlatory measures
of promoting employment is mostly achieved through the creation of new and improvement of existing labour market
institutions. Ways are proposed to accelerate the processes of formation of institutions regulating the labour market,
aimed at achieving full and productive employment, increasing the competitiveness of the national workforce in the
global labour market.
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IHcmumyuyitiHa cmpykmypa puHKy fipayi ma cynepeJsusa posib 0epxasu, Wo CKaanacsi 8 EKOHOMIYi ma 30Kkpema
8 mpyoosili cchepi, BU3HAYU/IU HEOOXIOHICMb PO32/IsTHYMU IHemumyyiliHe 3abe3neyeHHs1 (hyHKUYIOHYBaHHSI PUHKY
npaui 8 Ykpairi. EchekmusHicmb HayioHa/IbHO20 PUHKY fpayi y 3HaqHIl Mipi 3a1eXXums 8i0 HA/IEXHO20 PiBHST PO3BU-
mky o2o iHemumyyiliHo20 3abe3rneqeHHs1, sike crpusifio 6 2apMOoHITHOMY ¢hyHKUIOHYBaHHIO BCix (020 enemeHmis.
Y 38’s13Ky 3 UM, akmyasizyembcsi nompeba HaykoB020 BUBYEHHSI Ma MBOPYO20 OCMUC/IEHHSI MEOPEMUYHUX MioX0-
aig i npakmuku iHcmumyuyitiHo2o 3abe3nedyeHHs1 eQheKmusHO20 thyHKUIOHYBaHHS PUHKY Npayi ik K/Il040B020 BEKMO-
py lio2o po3BUMKY 3 ypaxyBaHHSIM B/1UBY iHMezpayiliHux npoyecis. Bid mo2o, HacKisbKu eghekmusHo dismumyms
IHCmMumyyii ma iHcmumymu HauioHa/lbHO20 PUHKY rpaui, y nidcyMKy 3a/1examume HasiBHIcmb YU 8iOCYMHICMb eKo-
HOMIYHUX ma couja/sibHUX Bmpam, BUKOPUCMAHHS YU HEO0BUKOPUCMAHHS PO6OYOT CU/IU HAa KOXXHOMY OKPEMO B3S1-
momy po6o4oMy Mmicyi, MiONPUEMCMBI, B Pe2ioHi ma KpaiHi 8 yinomy. B cmammi po32/1si0aembCsi MUMaHHs iHemu-
myuitiHo2o cepedosulya sik cucmemu 06MexeHb, WO BU3HaYaromb PO3BUMOK NPUCMOCYBabHUX MEXaHI3MI8 PUHKY
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npauyi, hopmMysaHHsI ma hyHKUIOHYBaHHST iHCmumymig PUHKy npauyi, ix yizi ma 3asoaHHsl. Po32/1siHymo OCHOBHI
QOYHKYiT, W0 BUKOHYOMb IHCMUMYMU PUHKY nipayi, BUSHAYEHO posib HeghopMasibHUX e1eMEeHMIB iIHCMUMYyyioHa/lb-
HOTI nidmpuMKu puHKy npayi. JosedeHo, Wo nMiosUUWEeHHs e(heKmUBHOCMI Pe2y/IoKHUX 3ax00i8 CripusiHHS 3aliHs-
mocmi Haces1eHHs1 3Ha4YHO Miporo 00CA2aeMbCs 3aB80SIKU CMBOPEHHIO HOBUX | BOOCKOHA/IEHHIO ICHYIOYUX IHCMUmy-
miB PUHKY npaui. A0xe cucmema 2apMOHIlUHO B3aEMOODi0HUX IHCMUMymig ma iHcmumyuyil, 3 IKICHO HOBUMU Ui/IiMU
Ix 6ymms, macwmabamu disiibHOCMI ma (YyHKUYIOHa/IbHUM 3MICMOM, Mae bymu Hanpas/ieHa Ha: CrpusiHHs 3a6es-
MeYeHHs 3p0cmaHHs1 Pe3y/IbmamusHOCMI EKOHOMIYHOT MO/IIMUKU 3aB0siKU onmumi3ayii ix opaaHizayitiHoi cmpykmy-
pu ma 3abesneyeHHsi, KOHCoidayito cmumysig akmusidauil 8Cix cy6’ekmis PUHKY npayi 8 HarnpsiMkax 36i/1bUWEHHS
MPOOYKMUBHOI 3aliHiImocmi, 3HWKEHHST sumpam, sk nowykadigs po6omu, mak i po6omodasyis wooo Halmy sKiCHOT
poboyoi cunu, 3pocmaHHsl 006pobymy HaceneHHs. 3anponoHOBaHO W/ISIXU NPUCKOPEHHS MPoYecis ¢hopmyBaHHs
IHCmMmuUmMymig, Wo peaysmb PUHOK Npayi, CrpsiMoBaHuUX Ha 00CSI2HEHHST MOBHOI Ma nPOOYKMUBHOI 3aliHsimocmi,
MiOBUWEHHST KOHKYPEHMOCTPOMOXHOCMI HayioHa/IbHOT pOB0YOI cusu Ha 2/106a/1i308aHOMY PUHKY npau.

Knrouosi criosa: puHok nipaui, 3aliHsimicmb, poboya cusa, iHemumymu PUHKy npayj, iHemumyyitiHe 3a6e3rneqeHHs.

VIncmumyyuoHasibHasi cmpykmypa pbiHKa mpyoa u npomugopeyqusasi Posib 20cydapcmaa, npeobiadaroujezo 8
SKOHOMUKE U 0COBEHHO B8 cghepe mpyoda, BbI3Ba/iu HEO6XOOUMOCMb PACCMOMPEHUST UHCMUMYUYUOHa/IbHO20 (OYHK-
YUOHUpOBaHUs1 pbiHKa mpyda 8 YkpauHe. B cmambe paccmampusaemcsi B0npoc UHCMUMYyYUOHa/ bHOU cpedbl Kak
cucmeMbl o2paHudeHul, onpedessrwux passumue npucnocobumesibHbIX MexaHusMos pbiHka mpyda, ¢hopmMupo-
BaHUS U (hYHKLYUOHUPOBaHUSI UHCMUMYymos pbiHKa mpyoda, ux yenu u 3adaqu. PaccmMompeHbl OCHOBHbIE (hyHKYUU,
KOmMOpbI€e BbIMO/HSOM UHCMUMYymMbI PbiHKa Mpyoa, onpedesieHa posib HeghopMasibHbIX 31EMEHMOB UHCMUMyyuUo-
Ha/lbHOU No0OepPXXKU pbiHKa mpyoda. NosbiweHue sghghekmusHOCMU peayupyrowux Mmep cooelicmsusi 3aHsImocmu
HacesieHus 8 3Ha4Yume/ibHol cmerneHu docmuaaemcsi 6/1a200apsi CO30aHUI0 HOBbIX U COBEPWEHCMBOBAHUI Cyuje-
cmByuwux UHCMUmMymos pbiHka mpyoda. [10CKO/bKY, cucmema 2apMOHUYHO B3aumodelicmsyrowjux UHCMmuUmymos
U uHcmumyyut, ¢ Ka4ecmBseHHO HOBbIMU YesIsiMU UX 6bimusi, Macwmabamu 0essme/ibHOCMU U (YHKUUOH&/IbHbIM
codepxaHuem, 0o/mxkHa bbimb Hanpas/ieHa Ha: cooelicmsue obecreyeHuro pocma pe3syibmamusHOCMU 3KOHOMU-
yeckoll mosaumuku 6n1a200apsi onMuMU3ayuu Ux opaaHu3ayuoHHOU CmpyKmypbl U 06ecreqyeHusi KoHcoaudayuu
CMuUMy/I08 akmusu3ayuu Bcex CyObEKMOB PbIHKa Mpyoda B Harpas/ieHUsIX yBesu4eHusl MPooyKmMusHOU 3aHsmo-
CMu, CHUXeHUe pacxodos, Kak couckameseli pabomsl, mak U pabomodameseli no Halimy kayecmseHHoUl paboyeli
CU/IbI, pOCM 6/1a20COCMOSTHUST Hace/ieHus. [1pedaoxeHbl Mymu YCKOPEHUsT npoyeccos (hopMuposaHusi UHcmumy-
mos, pe2ysiupyrowux pbIHOK mpyoa, HanpasaeHHbIX Ha 00CMUXeHUe No/IHOU U NPodyKmMuBHOU 3aHsIMoCmu, noshbi-
WEeHUS KOHKYPeHmMOoCnoco6HOCMU HayuoHasbHoU paboyel cusibi Ha 2/106a/1bHOM PbIHKe mpyoa.

Kntouesble cnosa: pbIHOK mpyda, 3aHImocms, paboyasi cusia, UHCmumymsl pbiHKa mpyoa, UHCmumyyuoHa k-

Hoe obecrneyeHue.

Introduction

The development of the national economy is
largely determined by the functioning of the labour
market and the features of labour resources. The
labour market is characterized by relationships
that develop in the course of offerings, recruit-
ment and evaluation of labour reflect the balance
of interests between employers, employees, gov-
ernment [1].

The main feature of the market economy is the
availability of a free labour market, whereby every-
one has the opportunity to offer his labour power
to dispose of it on your own. However, it does
not mean that within a market economy there is
no need for government regulation, the impact on
labour potential reproduction, the movement of
labour.

Institutional change is usually due to non-exist-
ing norms and rules of conduct of socio-economic
agents to the existing conditions of their life. There
is a conflict between the current and desired “game
rules” that determine the main factors of institu-
tional change. Institutional changes are the result
of the transformation of the views of socio-eco-
nomic agents within the major categories of social
and economic relations. The general scheme of
institutional changes is as follows:
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changes in knowledge level lead to the emer-
gence of new technologies;

new technologies affect the prices of resources;

new price level encourages owners of poten-
tially increasing in cost resources to the transfor-
mation of their property rights;

the new price level contributes to the rules that
maximize the value of the use of such rights;

at the same time, nonzero transaction costs at the
political market disturb the implementation of all use-
ful for value creation potential for institutional change.
It is clear that these institutional changes cannot take
place without the participation of relevant institutions,
the leading among which is the state.

Macroeconomic labour market often does not
reach the goal, in particular, because the labour
market is influenced by not only economic factors
but also by political, social, historical, cultural, and
psychological factors. In addition, the macroeco-
nomic control measures of the labour market do
not give the expected result because of their dis-
agreement with themselves, as well as the main
directions of the state social and economic pol-
icy. Improved regulatory measures of promoting
employment had largely achieved through the cre-
ation of new and improvement of existing labour
market institutions.

205




NPUAHINPOBCbKA AEPXABHA AKALIEMIA
BYOIBHULITBA TA APXITEKTYPU

The institutions of labour market regulation

Overall, institutions that regulate the labour
market include:

- Organizations that form the conditions and lim-
itations behaviour of individuals;

- Legislation on the economic activity of eco-
nomic entities;

- Moral norms, habits, traditions that influence
the behaviour of people within the labour market;

- Informational support of the labour market,
especially with regard to the availability of vacan-
cies and jobseekers, their quantitative and qualita-
tive characteristics.

Therefore, such institutions are: public employ-
ment services, trade unions and employers’ organ-
izations; staffing services companies, personnel
and private labour brokers agencies; procedure
of collective agreements and contracts, the proce-
dure for settling labour disputes and labour con-
flicts; institutions of vocational education, mass
communication, vocational training centres and
vocational guidance and others [2].

The goals of labour market institutions

The main objectives of labour market institu-
tions are:

- providing the desired orientation and aspect of
partial use of economic methods and legal meas-
ures that promote the creation and preservation
of current jobs, ensuring an active public policy of
employment;

- target-oriented combination of general (pri-
marily investment, monetary, foreign, fiscal, and
budgetary) policy on employment policy, ensur-
ing the coordination and effectiveness of relevant
measures;

- formation of the system of legal norms and
rules regarding the behaviour of the labour market,
their interaction, penalties for violations;

- informational support of the labour market,
contributing to professional self-determination of
citizens and their selection of suitable work, to
the employers — the needed workers, and to the
government — making informed management deci-
sions;

- integration of all components of the labour
market within the whole system, coordination of
interaction, ensuring optimal organizational struc-
tures of the labour market and their effectiveness.

Functions of labour market institutions

Summarizing, we can identify the following six
major groups of functions performed by labour
market institutions:

1) provide the necessary direction and coor-
dination or harmonization of economic and legal
methods of regulation, giving active nature to
employment policy;

2) organizational interacting of all components
of labour market regulation in order to ensure its
integrity and proper orientation;

3) promoting the specific means of formation
within a population, its individual categories and
groups incentives to productive socially meaningful
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employment, high professional activity and mobility
and competitiveness in the labour market;

4) helping the citizens in finding and selecting
suitable work, employment for the available jobs,
and employers — in selecting appropriate staff;

5) overcoming the “lack of market transparency”
and the imperfection of information for employers
and employees, society as a whole by creating
(especially within the public employment service)
modern information systems that are characterized
by efficiency, relevance, accessibility and reliability
of data interactive use, low cost;

6) analysing processes and phenomena in the
labour market forecasting of various aspects of
employment, sending (broadcasting) of “signals”
to the persons of wage labour, employers,
government agencies, the whole society, informing
them about the status, trends and phenomena
that occur and can occur in employment based on
global challenges and possible internal threats.

The main elements of institutional
subsystems of the labour market

These features define the following main
components (elements) of institutional subsystems
of the labour market:

- legal, organizational, and economic measures
that guarantee and ensure the citizens’ right to
work and employment, promote their employment,
primarily categories and populations with low
competitiveness: disabled, youth, women;

- the motivation of people, especially youth, to
productive employment, fair and hard work in the
legal sector;

- rules and procedures for hiring and firing,
guaranteeing employment;

- traditions and norms that are involved in social
dialogue within the labour market, improving its
content and procedures;

- vocational guidance that helps a person
to make a decision in a variety of professions,
deliberately make their career choices;

- forecasting the labour market that facilitates
the current and future employees to study the
profession and specialty needed in the labour
market, as well as knowledge, abilities, skills that
will ensure their competitiveness, high variability
and adaptability to labour market requirements;

- financial support to the unemployed people,
creating opportunities for a thorough search of
suitable employment;

- informational systems and technologies aimed
at ensuring the labour market, the whole society
about the state and prospects of employment in the
labour market workers, vocational schools, etc.;

- the state system of labour mediation, including
the civil service employment, technologies
promoting employment and increasing participation
rate in the labour market.

Recently it had much done to the institutional
arrangement of the labour market in Ukraine.
Basically, it is formed the employment law,
established the infrastructure to promote
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employment; there are systems of labour mediation,
vocational guidance and vocational training for the
unemployed and the system of material support of
unemployed in search for work. Fundamentally, an
important step in this direction is the introduction of
the state social insurance against unemployment,
the transfer of administrative functions (to manage
the financial system of promoting employment
and social protection) from the state to the social
dialogue — trade unions, employers’ organizations,
representatives of the government.

However, the task of institutional rebuilding
of Ukraine's labour market is still far from being
solved, as evidenced by many facts. The result
of imperfections in labour market institutions
was the unprecedented scale of unregulated
employment, long forced vacation at the initiative
of the administration, months of non-payment of
salaries and so on. The attempts of the government
to counteract these negative phenomena by
creating institutions in the form of regulations,
relevant agencies (inspection bodies in the work of
departments and divisions of law enforcement and
tax authorities, local authorities), as experience
has shown, have not given the desired effect. The
population of Ukraine didn't support such forms
of employment, as self-employment, creation of
cooperatives, home work, part-time at the initiative
of workers that were expected to be spread at the
beginning of economic reforms by the government
[3; 4].

Thus, the practice needs dictate the necessity
to improve and sometimes to change radically
the institutions, the formation mechanisms and
incentives aimed at achieving full and productive
employment, improving the competitiveness of
national labour in a globalized labour market.

In addition, special attention should be paid to
the role of informal elements of institutional support
of the market — the customs, traditions, moral
and ethical standards that largely determine the
behaviour of employees and employers. All these
elements’ disparity to modern conditions crucially

affects the poor activity of some unemployed
people to find work, their unwillingness to act in
accordance with the real situation on the labour
market requirements of employers to the labour
force. Social, moral, and psychological factors and
other components of the informal institutions have
essential means of correcting the macroeconomic
impact of the state to the labour market.

Institutional support for informal labour market
components is more complex than the development
and application of formal elements. Therefore, an
urgent task of the state, its local authorities, the
media, and educational institutions is to influence
beliefs, attitudes, values of the citizens that are
active in the formation of the population, especially
young people, a strong motivation for fair work and
legal business [5].

Conclusions

Thus, it is necessary to create an institutional
system of targeted, permanent, and long-
term effects on people, their self-esteem and
awareness. This is an unresolved problem for
schools, vocational and higher educational
institutions, armed forces, employment centres,
companies and enterprises. These institutional
components, complementing each other on a set
of criteria of values and interests, are to form in
youth, employees, unemployed people, and all
citizens a responsible attitude to work, which is
a source of material wealth, social recognition,
and authority of the individual. Therefore, the
state should provide institutional changes
dynamically but with the creation of an adaptive
mechanism aimed at forming the readiness
for the transformation of public enterprises,
institutions, and other organizations. This
adjustment mechanism should guide the actions
of the labour market so that they move in the
process of achieving its goals towards universally
recognized and supported by social ideals and
goals — in line with the development of human
and social capital, providing a highly competitive
economy, productive employment.
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